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Abstract 

This article examines the role of collective bargaining in ensuring social 

partnership within labor relations from theoretical and legal perspectives. The 

study focuses on the legal foundations and practical significance of collective 

bargaining as an essential mechanism for regulating relations between employees 

and employers. Particular attention is given to the development of social dialogue 

and cooperative interaction among the parties involved in labor relations. The 

research analyzes the normative provisions of the Labor Code of the Republic of 

Uzbekistan that regulate collective negotiations, collective agreements, and the 

participation of trade unions in the protection of labor rights. The study highlights 

the importance of collective bargaining in maintaining balance between the 

interests of employees and employers, preventing labor disputes, and promoting 

stable and fair working conditions. The results demonstrate that effective 

collective bargaining contributes to strengthening social partnership and 

improving the legal regulation of labor relations in Uzbekistan. 
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Introduction 

In the context of modern labor relations, the development of effective 

mechanisms that ensure the balance of interests between employees, employers, 

and the state has become one of the central issues of legal and social policy. 
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Among these mechanisms, collective bargaining plays a crucial role in 

strengthening social partnership and maintaining stability in labor relations. 

Collective bargaining serves as an institutional framework through which the 

rights, obligations, and interests of workers and employers are negotiated and 

regulated. Through this process, parties are able to reach mutually beneficial 

agreements that contribute to fair working conditions, protection of labor rights, 

and sustainable economic development [3]. 

The concept of social partnership has gained increasing significance in 

contemporary labor law, particularly in countries undergoing economic and legal 

reforms. Social partnership is based on the cooperation of employers, employees, 

and government institutions in regulating labor relations and resolving workplace 

conflicts through dialogue and negotiation. In this regard, collective bargaining 

functions as one of the most important legal instruments that facilitate 

cooperation between the parties involved in labor relations [4]. By allowing 

workers’ representatives and employers to participate in negotiations, collective 

bargaining promotes transparency, mutual understanding, and the prevention of 

labor disputes. 

In the Republic of Uzbekistan, the transformation of labor legislation and the 

modernization of the legal framework governing employment relations have led 

to increased attention to the principles of social partnership. The adoption of the 

new Labor Code of Uzbekistan reflects the country’s commitment to improving 

labor standards and strengthening legal mechanisms that protect the rights of 

employees while ensuring the legitimate interests of employers [6]. Within this 

legal framework, collective bargaining is recognized as a fundamental element of 

social dialogue and a key tool for regulating employment conditions at different 

levels, including enterprises, industries, and national labor relations systems. 

The legal regulation of collective bargaining in Uzbekistan is closely connected 

with the broader framework of labor rights protection and the development of 

democratic labor relations. By establishing procedures for negotiations between 
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employers and employees, the Labor Code provides legal guarantees for the 

implementation of collective agreements and the participation of trade unions in 

the regulation of labor conditions [8]. These provisions contribute to the 

formation of a balanced system of social partnership in which the interests of all 

participants in labor relations are taken into account [10]. Therefore, analyzing 

the theoretical and legal foundations of collective bargaining and its role in 

ensuring social partnership in labor relations is of significant academic and 

practical importance. Such an analysis allows for a deeper understanding of the 

legal mechanisms that regulate labor relations and highlights the role of collective 

bargaining in promoting fair and stable employment practices in Uzbekistan. 

 

Literature Review 

The concept of social partnership and collective bargaining in labor relations has 

been widely analyzed in legal scholarship and normative legal documents. In 

Uzbekistan, the legal framework regulating collective bargaining and social 

partnership is primarily established by the Labor Code and related legislative acts. 

According to the scientific–practical commentary on the Labor Code of the 

Republic of Uzbekistan [1], social partnership represents a system of cooperation 

between employees, employers, and state institutions aimed at harmonizing 

socio-economic interests and ensuring stability in labor relations. 

Particular attention in Uzbek labor legislation is given to Chapter 7 of the Labor 

Code (Articles 60–64) [1], which regulates collective bargaining procedures. 

Article 60 establishes that any party to social partnership has the right to initiate 

collective negotiations and to propose the conclusion of collective agreements or 

contracts. Article 61 determines the procedure for initiating negotiations and 

defines the time frame within which the parties must respond to the proposal to 

begin collective bargaining. Article 62 regulates the organization of negotiations 

and allows the formation of special commissions and working groups consisting 

of representatives of the parties and independent experts. Article 63 addresses the 
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resolution of disagreements that may arise during negotiations, requiring the 

preparation of a protocol of disagreements when consensus cannot be reached. 

Finally, Article 64 provides guarantees and compensations for individuals 

participating in collective negotiations, including protection from dismissal and 

preservation of wages during participation in negotiations. These provisions 

demonstrate the institutional importance of collective bargaining in maintaining 

balanced labor relations and preventing labor conflicts [15]. 

Uzbek legal literature further develops these theoretical aspects. The textbook 

“Mehnat huquqi” explains that collective bargaining serves as a legal mechanism 

through which employees and employers coordinate their interests and regulate 

working conditions through collective agreements and contracts [5]. This 

mechanism ensures the participation of employees’ representatives in decision-

making processes concerning labor relations [14]. 

The Law of the Republic of Uzbekistan “On Social Partnership” also contributes 

to the theoretical framework by defining the principles of cooperation between 

the state, employers, and civil society institutions in solving socio-economic 

issues [2]. Although the law regulates broader social relations, its principles are 

directly applicable to labor relations and collective bargaining. 

Public and analytical publications discussing labor relations in Uzbekistan 

emphasize that social partnership strengthens dialogue between employees and 

employers and contributes to improving labor conditions and protecting workers’ 

rights. In this regard, collective bargaining acts as one of the key instruments 

ensuring effective communication between the parties [13]. 

International research also provides valuable perspectives on this issue. 

T.Rebrova analyzes social partnership as a key institution in socio-labor relations 

and highlights its role in coordinating the interests of labor market actors [7]. 

N.Khoroshkevich examines both Russian and international experiences of social 

partnership, emphasizing the importance of institutional frameworks for effective 

cooperation between employees and employers. 
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Comparative legal research conducted by I.Palinkas focuses on the regulation of 

collective bargaining in Central and Eastern European countries, demonstrating 

how legal and institutional structures influence the effectiveness of collective 

bargaining systems [9]. Similarly, studies by the International Labour 

Organization emphasize that collective bargaining plays a crucial role in 

promoting fair labor relations, ensuring social justice, and facilitating dialogue 

between labor market actors. 

Overall, the reviewed sources indicate that collective bargaining is one of the 

central mechanisms ensuring social partnership in labor relations. National 

legislation, academic literature, and international studies collectively highlight 

that effective collective bargaining contributes to balancing the interests of 

employees and employers while strengthening the institutional stability of labor 

relations. 

 

Research Methodology 

This research employs a qualitative legal analysis aimed at examining the role of 

collective bargaining in ensuring social partnership within labor relations in the 

Republic of Uzbekistan. The methodological framework of the study is based on 

doctrinal legal research, which focuses on the analysis and interpretation of 

legislative norms, academic literature, and international research related to labor 

law and social partnership. 

First, the normative-legal analysis method was applied to examine the provisions 

of the Labor Code of the Republic of Uzbekistan, particularly Chapter 7 (Articles 

60–64), which regulates collective bargaining procedures. This method allowed 

the identification of the legal principles governing collective negotiations, the 

rights and obligations of social partnership parties, and the institutional 

mechanisms designed to resolve labor disputes. 

Second, the analytical–synthetic method was used to study scientific literature 

and legal commentaries related to social partnership and collective bargaining. 
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Academic sources, including textbooks, legal commentaries, and international 

studies, were analyzed in order to identify theoretical approaches to the regulation 

of labor relations and to synthesize the key conceptual foundations of collective 

bargaining [11]. 

In addition, the comparative legal method was applied to examine international 

perspectives on collective bargaining and social partnership, particularly in 

studies discussing European and international labor relations frameworks. This 

approach made it possible to compare national legislative provisions with broader 

international legal practices [12]. Finally, the systemic method was used to 

interpret collective bargaining as an integral element of the social partnership 

system within labor relations, emphasizing the interaction between legal 

regulation, institutional mechanisms, and practical implementation. 

 

Results and Discussion 

The analysis of the legislative framework and academic literature demonstrates 

that collective bargaining plays a fundamental role in ensuring social partnership 

within labor relations in Uzbekistan. The results of the study indicate that the 

national labor legislation provides a structured legal mechanism for regulating 

negotiations between employees and employers, while academic scholarship 

explains the theoretical foundations and institutional significance of this process. 

The examination of the Labor Code of the Republic of Uzbekistan, particularly 

Chapter 7 (Articles 60–64), shows that collective bargaining is recognized as an 

essential instrument for coordinating the interests of labor market actors. These 

legal provisions define the procedural rules for initiating negotiations, organizing 

negotiation commissions, resolving disagreements, and ensuring guarantees for 

participants involved in collective bargaining. As a result, the legal framework 

establishes a formal system through which social dialogue can be conducted in a 

structured and transparent manner. In addition, the analysis of Uzbek legal 

scholarship indicates that collective bargaining functions not only as a legal 
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mechanism but also as a social institution that supports cooperation between 

employees, employers, and state authorities. Academic sources emphasize that 

the effectiveness of collective bargaining largely depends on institutional trust, 

transparency in negotiations, and the legal protection of participants. 

Furthermore, international studies highlight that collective bargaining contributes 

to maintaining labor stability and preventing labor conflicts. Comparative 

research shows that countries with well-developed social partnership mechanisms 

tend to demonstrate higher levels of labor market stability and more effective 

regulation of working conditions. Based on the analysis of the selected literature 

and legal documents, the following table summarizes the key findings related to 

the role of collective bargaining in ensuring social partnership within labor 

relations. 

Table 1  Legal and Theoretical Foundations of Collective Bargaining in the 

System of Social Partnership in Labor Relations 
Source Key Focus Main Findings 

Scientific–practical 

commentary on the Labor 

Code (2025) 

Legal interpretation of 

labor legislation 

Explains the institutional role of collective 

bargaining in regulating labor relations and 

protecting workers’ rights. 

Labor Code of Uzbekistan, 

Chapter 7 (Articles 60–64) 

Legal regulation of 

collective bargaining 

Defines procedures for negotiations, formation of 

commissions, dispute resolution mechanisms, and 

guarantees for participants. 

“Mehnat huquqi” textbook 

(2020) 

Theoretical 

foundations of labor 

law 

Describes collective bargaining as a legal tool for 

balancing employee and employer interests. 

Law “On Social Partnership” Institutional 

cooperation 

mechanisms 

Establishes the principles of interaction between 

state bodies, employers, and civil society 

institutions. 

Analytical article on labor 

relations in Uzbekistan 

Practical role of social 

partnership 

Emphasizes the importance of dialogue in 

maintaining stable labor relations. 

Rebrova (2009) Socio-labor relations Identifies social partnership as a key institution 

regulating labor market interactions. 

Khoroshkevich (2021) Russian and 

international 

experience 

Highlights the importance of institutional 

frameworks in effective social partnership systems. 

Palinkas (2016) Collective bargaining 

in CEE countries 

Demonstrates how legal structures influence the 

effectiveness of collective bargaining. 

ILO research (Schmidt & 

Braga) 

Global labor policy Shows that collective bargaining contributes to fair 

labor conditions and social justice. 
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The results confirm that collective bargaining serves as a central mechanism 

through which social partnership is implemented within labor relations. The 

integration of national legislation, academic scholarship, and international 

research indicates that effective negotiation mechanisms strengthen cooperation 

among labor market actors and contribute to the development of stable labor 

relations systems. 

The results of the study also demonstrate that the effectiveness of collective 

bargaining in ensuring social partnership depends on the interaction between 

legislative regulation, institutional mechanisms, and academic interpretation. The 

analysis of the selected sources indicates that the legal provisions of the Labor 

Code play a dominant role in regulating collective negotiations, while scientific 

literature and international studies provide theoretical explanations and 

comparative perspectives for understanding the broader role of collective 

bargaining in labor relations. In particular, the provisions of Articles 60–64 of the 

Labor Code of the Republic of Uzbekistan establish a procedural framework that 

enables structured dialogue between employers and employees. These articles 

define the rights of parties to initiate negotiations, regulate the formation of 

negotiation commissions and working groups, and determine procedures for 

resolving disagreements. Such legal norms ensure that collective bargaining 

operates within a regulated institutional environment that promotes transparency 

and cooperation. 

At the same time, academic sources highlight that the success of collective 

bargaining largely depends on the institutional capacity of social partners. Legal 

scholars emphasize that the presence of clear legal norms must be accompanied 

by effective participation of trade unions, employers’ associations, and 

governmental institutions. This interaction strengthens the practical 

implementation of social partnership mechanisms and ensures that collective 

agreements serve as effective tools for regulating labor relations. International 

research further supports these findings by demonstrating that collective 
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bargaining systems function more effectively when supported by strong legal 

frameworks and institutional dialogue mechanisms. Studies conducted in 

European and international contexts indicate that collective negotiations 

contribute to the stability of labor markets, the protection of workers’ rights, and 

the development of balanced labor policies. 

 
Figure 1. Distribution of Legal and Academic Sources Influencing 

Collective Bargaining Research. 

 

The pie chart above illustrates the relative contribution of different categories of 

sources used in the research. The largest portion is represented by national labor 

legislation, particularly the Labor Code, followed by Uzbek legal scholarship and 

legislative acts regulating social partnership. International research and analytical 

publications provide additional theoretical and comparative insights that support 

the interpretation of collective bargaining within the broader framework of social 

partnership in labor relations. 

The analysis of legislative sources and academic literature also reveals that 

collective bargaining performs several important functional roles within the 
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system of labor relations. In Uzbekistan, the regulatory framework established by 

the Labor Code creates legal conditions that allow collective bargaining to act as 

a mechanism for coordinating the interests of employees and employers. The 

study shows that collective negotiations contribute to improving labor conditions, 

preventing conflicts between parties, and strengthening institutional dialogue 

within the labor market. One of the most significant outcomes identified in the 

analysis is that collective bargaining functions as a tool for regulating working 

conditions and employment relations. Through collective agreements and 

contracts, employers and employee representatives are able to determine wage 

levels, working hours, social guarantees, and other aspects of labor relations. This 

process helps create a balanced framework that reflects the interests of both sides. 

Another important result concerns the preventive role of collective bargaining in 

labor conflicts. The provisions of the Labor Code, particularly those regulating 

negotiation procedures and dispute resolution mechanisms, demonstrate that 

collective bargaining serves as an institutional platform for dialogue. By 

providing opportunities for discussion and compromise, the negotiation process 

reduces the likelihood of labor disputes escalating into broader conflicts. The 

research also highlights the role of collective bargaining in protecting workers’ 

rights. When employees are represented in negotiations, their interests can be 

formally articulated and incorporated into collective agreements. This legal 

recognition strengthens the protection of workers within the labor market and 

contributes to more equitable labor relations. 

Furthermore, collective bargaining contributes to the development of social 

partnership by promoting cooperation between employers, employees, and state 

institutions. Such cooperation supports the creation of stable labor policies and 

facilitates the implementation of social and economic reforms within the labor 

sector. 
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Figure 2. Key Functions of Collective Bargaining in the System of Labor 

Relations. 

The bar chart above illustrates the relative importance of the main functional roles 

identified in the research. It demonstrates that the regulation of labor conditions 

and the protection of workers’ rights represent the most significant outcomes of 

collective bargaining, while conflict prevention, institutional dialogue, and the 

development of social partnership also play essential roles in strengthening labor 

relations. 

 

Discussion 

The results of the study demonstrate that collective bargaining occupies a central 

position in ensuring social partnership within labor relations in Uzbekistan. The 

analysis of the Labor Code, particularly Articles 60–64, confirms that the national 

legal framework establishes a structured mechanism for dialogue between 

employees and employers. These provisions create institutional conditions that 
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allow social partners to participate in negotiations regarding labor conditions, 

thereby strengthening cooperation within the labor market. 

The findings of this research correspond with the theoretical perspectives 

presented in legal scholarship. Uzbek labor law literature emphasizes that 

collective bargaining functions as a key instrument for balancing the interests of 

employees and employers. At the same time, the Law “On Social Partnership” 

highlights the importance of cooperation between state institutions and civil 

society organizations in addressing socio-economic issues. When these 

legislative provisions operate together, they form a comprehensive framework 

that supports the development of stable labor relations. Comparative perspectives 

provided by international studies further support the significance of collective 

bargaining. Research on social partnership in different countries indicates that 

effective negotiation mechanisms contribute to the prevention of labor conflicts 

and the improvement of working conditions. In this regard, the Uzbek legal 

framework reflects broader international tendencies that promote dialogue and 

cooperation in labor relations. 

Overall, the discussion shows that collective bargaining should be viewed not 

only as a legal procedure but also as an institutional mechanism that facilitates 

communication, coordination, and cooperation between social partners within the 

labor market. 

 

Conclusion 

This study examined the role of collective bargaining in ensuring social 

partnership in labor relations with particular attention to the legislative 

framework of the Republic of Uzbekistan. The analysis of national legislation, 

academic literature, and international research demonstrates that collective 

bargaining represents one of the key mechanisms through which balanced labor 

relations are maintained and the interests of employees and employers are 

coordinated. The findings show that the Labor Code of the Republic of 
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Uzbekistan establishes a clear legal basis for organizing collective negotiations. 

In particular, Chapter 7 (Articles 60–64) regulates the procedures for initiating 

negotiations, organizing negotiation commissions, resolving disagreements, and 

providing guarantees for participants involved in the negotiation process. These 

provisions create an institutional framework that promotes dialogue between the 

parties and supports the development of cooperative labor relations. 

The study also reveals that collective bargaining performs several important 

functions within the labor relations system. It contributes to the regulation of 

working conditions, protection of workers’ rights, prevention of labor conflicts, 

and strengthening of institutional dialogue between employers and employees. 

Through collective agreements and contracts, social partners are able to 

determine key aspects of employment relations, including wages, working 

conditions, and social guarantees. Furthermore, the integration of legislative 

norms with theoretical perspectives from national and international research 

highlights the broader importance of collective bargaining in promoting social 

partnership. Effective negotiation mechanisms help ensure transparency, 

encourage cooperation between labor market actors, and support the stability of 

socio-economic relations. 

In general, the results of the study confirm that collective bargaining serves as an 

essential instrument for implementing social partnership in labor relations. The 

continued development of legal frameworks and institutional mechanisms 

regulating collective negotiations will contribute to strengthening social dialogue 

and improving the effectiveness of labor relations management in Uzbekistan. 

 

REFERENCES: 

1. Labor Code of the Republic of Uzbekistan, Chapter 7, Articles 60-64. 

https://lex.uz/docs/-6257288  

2. Law of the Republic of Uzbekistan dated September 25, 2014 № LRU-376 

“On Social Partnership”. https://lex.uz/docs/-

2468214?ONDATE=21.04.2021  

https://lex.uz/docs/-6257288
https://lex.uz/docs/-2468214?ONDATE=21.04.2021
https://lex.uz/docs/-2468214?ONDATE=21.04.2021


 
 

Eureka Journal of Humanities and Social Research 
(EJHSR)  
ISSN 2760-4934 (Online) Volume 2, Issue 3, March 2026 

 
This article/work is licensed under CC by 4.0 Attribution 

                                                   https://eurekaoa.com/index.php/4 

 

95 | P a g e  
 

3. Oʻzbekiston Respublikasining Mehnat kodeksiga ilmiy-amaliy sharh. 3 

jildlik. 1-jild. (Mualliflar jamoasi). Oʻzbekiston Respublikasi Adliya 

vazirligi, “Adolat” milliy huquqiy axborot markazi. Toshkent, 2025 y. – 704 

b. 

4. Mamasharifovich B.H. Legal regulation of working hours in the republic of 

Uzbekistan and some foreign countries / B. H. Mamasharifovich // 

International Journal Of Law And Criminology. – 2025. – Vol. 5, No. 2. – P. 

29-35. – DOI 10.37547/ijlc/volume05issue02-05. – EDN DDFXPA. 

5. Mamasharifovich B.H. The concept and significance of individual labor 

disputes in the republic of Uzbekistan. International scientific review, 

LXXXIV, 2022. – P. 66-69. 

6. Б.М. Хамрокулов. Трудовое право / Учебник. Часть-I – Т.: УМЭД, 2026. 

– 190 стр. 

7. Мамиров C., Хамракулов Б. Основания для прекращения трудового 

договора по инициативе работодателя в связи с однократным грубым 

нарушением работника своих трудовых обязанностей. Общество и 

инновации, 2(2), 2021. – C. 163-170. 

8. Ҳамракулов Б. Муддатли меҳнат шартномаси: назарий ва амалий 

муаммолар. Юрист Ахборотномаси, 2(4), 2021. – Б. 69-74. 

9. Петров А.Я. Cоциальное партнерство в сфере труда: современная 

правовая концепция. ВЕСТНИК ВГУ. Серия: Право. № 4 (55), 2023. – C. 

165-172. 

10. Реброва Т.А. Институт социального партнерства в системе социально-

трудовых отношений : автореферат дис. ... кандидата экономических 

наук : 08.00.01 / Реброва Татьяна Александровна. – Самара, 2009. – 20 с. 

11. Хорошкевич Н.Г. Социальное партнерство: российский и зарубежный 

опыт: учебное пособие / Н. Г. Хорошкевич ; под общ. ред. И. Д. Тургель; 

Министерство науки и высшего образования Российской Федерации, 



 
 

Eureka Journal of Humanities and Social Research 
(EJHSR)  
ISSN 2760-4934 (Online) Volume 2, Issue 3, March 2026 

 
This article/work is licensed under CC by 4.0 Attribution 

                                                   https://eurekaoa.com/index.php/4 

 

96 | P a g e  
 

Уральский федеральный университет. – Екатеринбург: Изд-во Урал. ун-

та, 2021. – 146 с. 

12.  Palinkas I. The legal and institutional framing of collective bargaining in 

CEE countries: Between Europeanisation and decentralisation', Doctor of 

Laws, Tilburg University, 2016. 

13. Schmidt V., Braga C. 2025. The role of collective bargaining in promoting 

just transitions, ILO Working Paper 145. 

14. https://yuz.uz/oz/news/mehnat-munosabatlarida-ijtimoiy-sheriklikning-orni-

qanday 

15. https://glavkniga.ru/situations/s511733?ysclid=mmr3x6xj3g607268769  

 
 

https://yuz.uz/oz/news/mehnat-munosabatlarida-ijtimoiy-sheriklikning-orni-qanday
https://yuz.uz/oz/news/mehnat-munosabatlarida-ijtimoiy-sheriklikning-orni-qanday
https://glavkniga.ru/situations/s511733?ysclid=mmr3x6xj3g607268769

